BSB80120 GRADUATE DIPLOMA OF
MANAGEMENT LEARNING

COURSE DESCRIPTION

This qualification reflects the role of individuals who apply highly specialised knowledge
and skills in the field of organisational learning and capability development. Individuals in
these roles generate and evaluate complex ideas. They also initiate, design, and execute
major learning and development functions within an organisation. Typically, they would
have full responsibility and accountability for their personal output and the work of others.
This qualification may apply to leaders and managers in organisations where learning is
used to build organisational capability.

Licensing/Regulatory Information:
No licensing, legislative, or certification requirements apply to this qualification at the time
of publication.

Course Duration
104weeks (80 weeks term time and 24 weeks of holidays)

Course Fee

« Tuition Fee: AU $ 24,000
¢ Non-tuition Fee: AU $ 2,000

« Total Course Cost: AU $26000

Delivery Mode
Blended (Face-to-face + Online)

Admission Requirements

e Minimum Australian Year 12 Senior Secondary Certificate of Education (or foreign
equivalent) or Certificate IV or higher-level Australian qualification.

* Must be 18 years of age or older at the time of course commencement.

e Minimum English IELTS 6.0 overall band (test results must be no more than 2 years old)
or equivalent.

« International students intending to travel to Australia must secure an applicable visa prior
to commencement.

Assessment

Assessments may include:

o Written questions

» Case studies

* Project work



* Role play activities
¢ Presentations
e Research activities

Training Pathway

Students who complete this qualification may progress to the BSB60420 Advanced Diploma
of Leadership and Management, followed by the BSB80320 Graduate Diploma of Strategic
Leadership, after satisfying pre-requisites.

Career Pathway

Potential career pathways for graduates of this qualification include:
¢ RTO Manager

e RTO Director.
e Learning and development Manager
e Learning and development Consultant

Units of Competency

The following 8 units (3 core and 5 electives*) form the BSB80120 Graduate Diploma of
Management (Learning):

Unit Code Unit Name Core/Elective
BESEHRMB13 Contribute to the development of learning and development strategies Core
BSBLDRB11 Lead strategic transformation Caore
TAELEDE03 Implement improved learning practice Core
BSBLDR812 Develop and cultivate collaborative partnerships and relationships Elective
BSBCRT611 Apply critical thinking for complex problem solving Elective
BSEOPSE01 Develop and implement business plans Elective
BSBINSG03 Initiate and lead applied research Elective
BSESTRE01 Lead innovative thinking and practice Elective

RECOGNITION OF PRIOR LEARNING (RPL) & CREDIT TRANSFER

You may be eligible for RPL if you have sufficient work experience and/or education to meet
the requirements of one or more units of competency within this qualification. RPL fees will
be quoted on application. You may be eligible for Credit Transfer with evidence of
completion of relevant units under the Australian Qualification Framework. All applications
for RPL or Credit Transfer must be made prior to the commencement of the course.



STUDENT HANDBOOK

Before attending your Student Orientation, you must be familiar with College policies and
procedures as contained in our International Student Handbook. Download a copy at
www.capital.edu.au

EQUIPMENT REQUIREMENTS

Students must supply their own laptop equipped with a camera and speakers, and installed
with Microsoft Office 365 Personal (specifically Outlook, Word, Excel, and PowerPoint).

COMPLETION

Students must successfully complete all course units to receive the BSB80120 Graduate
Diploma of Management (Learning) certificate. Learners who complete only part of the
qualification will receive a Statement of Attainment for the units they have demonstrated
competency in.



